
The Basic and Core Medical Plans and the Health Savings Account  

– How it Works – 
 
Overview 

Being in the Sprint Basic or Core Medical Plan – a high-deductible health plan (HDHP) – gives 
you the opportunity to contribute to a Health Savings Account (HSA).  If you contribute to an 
HSA through Sprint payroll deductions, you also may receive Sprint funding to your HSA.  

 
An HSA is like a health care Flexible Spending Account (HC FSA) in that you can put in tax-
free dollars* and take them out tax-free to pay for you and your tax dependents’ qualifying 
health care expenses. Also, like with the HC FSA, qualifying health care expenses include your 

Basic or Core Medical Plan Deductible Expenses or Co-insurance amounts, or other health 
care expenses, such as vision or dental expenses. 
 

For a current list of qualifying health care expenses, visit 

http://www.irs.gov/pub/irs-pdf/p502.pdf. 

 
Unlike with an HC FSA, though, you do not forfeit the money in your HSA … ever – not at the 
end of the calendar year, not if you change Sprint Medical Plans, not even if you change jobs 
or retire: 
 

• Once you make an election to contribute, Sprint will request setup of this tax-
free, interest-bearing* bank account through our vendor, HealthEquity, in your 

name.  If additional information is required to fully open your account, 
HealthEquity will request submission of documentation to verify your identity as 
the account holder in order to comply with the USA Patriot Act.  

 

You can learn more about HSA’s from HealthEquity by calling 844-396-0220 or 

visiting www.healthequity.com/sprint.   

  
• You choose when to use your HSA funds for qualifying health care expenses – 

in the current year, next year, or a later year, including in retirement, such for 
as Medicare premiums – and how much at a time.  
 

• You name a beneficiary for your HSA (spouse beneficiaries can continue to use 

the account for qualifying health care expenses); otherwise funds are distributed 
to your estate when you die. 

 
• You can even move your HSA funds to another custodian if you’re no longer 

making HSA payroll deduction contributions through Sprint. 
 
Contributions 

For the 2019 tax year, federal tax law allows you to contribute up to $3,500 for the individual 
coverage tier, $7,000 for family coverage tiers, less Sprint funding, to your HSA. If you are 
age 55 or older, you can also make an additional $1,000 annual contribution. 
 
You may contribute through Sprint payroll deductions (minimum $24 contribution election), 
which are excluded from FICA and Medicare, as well as federal (and most state) income, 

withholding taxes.  
 
You may start, stop, or change the amount of your Sprint HSA payroll deduction contribution 
election (subject to the applicable annual goal limitation) throughout the year (not just during 

qualifying life events as with most other Sprint benefits).  Your HSA payroll deductions are 
effective the first applicable payroll processing period following the election effective date.  In 
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the case of an initial enrollment in the Basic or Core Medical Plan with a HSA election, you 
must be covered under the medical plan on the first day of the month before your HSA payroll 
deductions can begin.  Outside of annual enrollment which is effective January 1, HSA payroll 
deductions will follow the election effective date and begin the first applicable payroll 

processing period after the pay date which includes exception time reporting for the first day 
of the calendar month.  
 
You are also responsible for any banking fees that apply, including the monthly administration 

fee in the amount of $1.50, which is deducted from your Health Savings Account cash balance 
each month. 
  
Sprint’s funding occurs each pay period you are eligible to contribute to an HSA and make an 
HSA payroll deduction contribution (up to 24 per year): $20.84 for individual coverage (up to 
$500 annually), $41.67 for a family coverage level (up to $1000 annually).  True-ups for 

rounding will occur as applicable.  
 

If additional information is required to fully open your account at 

HealthEquity and the account has not been set up within 30 days 

after your benefit effective date or prior to the last benefit eligible 

payroll processing date within the current calendar year, the 

following actions will occur.  (1) Your HSA election will be waived, and (2) 
your HSA payroll deduction that could not be applied will be refunded after 
the verification window has expired.  Any potential Sprint HSA funding for 

that period will be forfeited. 

 
Because HSA funding can come from multiple sources – your payroll deductions, Sprint, your 

outside contributions – and because federal contribution limits are prorated for periods you 
are ineligible to contribute, it is possible that you may contribute more than the limits in a tax 
year.  You can request a refund (subject to income taxes) of any funds accidentally over-
contributed in a tax year by April 15 of the next year in order to avoid being subject to a 6% 

excise tax each year until it is removed. 
  
Special Rules 

There are strict rules under federal tax law about HSAs, including rules about who is eligible 
to contribute to an HSA. In order to be eligible to contribute to an HSA, you:  

• must be covered under only an HDHP – like the Basic or Core Medical Plan;  

• can’t be covered (including through your spouse) under any plan that isn’t an HDHP, 

including an HC FSA or Medicare, which covers anything other than dental, vision 
and/or long-term care expenses;  

• can’t be a claimed as dependent on someone else’s tax return;  

• can’t have access to dollars in a flexible spending account (FSA) or HRA that can pay 
for any medical expenses before the HSA’s required deductible is met; this includes a 
spouse’s FSA; 

• have not received any medical benefits from the VA in the last three months; and 

• are not enrolled in TRICARE. 
 
You are solely responsible for meeting these strict eligibility rules; however, in order to help 
with that, if you are enrolled in the Basic or Core Medical Plan, Sprint:  
 

• does not allow you to enroll in the Sprint Health Care Flexible Spending Account for 
the same coverage period;  
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• will charge “fair market value” at the On-Site Health Clinics, which will be a covered 
health expense under the Basic or Core Medical Plan; and 

• ends your ability to contribute to the HSA through payroll deductions after your Basic 
or Core Medical Plan coverage ends. 

 

You may use your HSA to pay On-Site Clinic charges up to the Basic or Core 
Medical Plan Deductible or Co-insurance amounts, and Preventive Services at 

the On-Site Clinic will still be at no cost. 

 
Note that the amount you can contribute for a tax year is dependent on the timing of you 

meeting these eligibility rules and other factors. For unique situations (such as changes to or 
mid-year effectiveness of Basic or Core Medical Plan coverage or eligibility for Medicare or the 
impact of your spouse’s coverage or separate HSA), refer to http://www.irs.gov/pub/irs-

pdf/p969.pdf or contact HealthEquity.  
 
Saving in the Account 

Your contributions and Sprint’s funding to your HSA accumulate until you choose to use your 

funds.  Once your HSA account exceeds $1,000, HealthEquity offers an array of mutual funds 
in which you may invest the extra (i.e., amounts in your account over $1,000). Any earnings 
through your choice of several funds are also tax-free.*  If or when you need those investment 
dollars for health care expenses, they can be transferred out of the mutual fund back into 

your HSA account, without penalty.  Note: There may be investment fees associated with the 

investment accounts.  See www.healthequity.com/sprint for more information. 

 

Using the Account 
When you choose to use your HSA funds for qualifying health care expenses, you can use 
your HSA debit card or use the HealthEquity online bill pay feature. There are no transaction 

fees for any of these services, although fees for extra or replacement debit cards may apply.  
 
You can use your HSA funds at any time, even if you’re no longer eligible to contribute to the 
HSA, enrolled in the Basic or Core Medical Plan, or even a Sprint employee. Remember, 

though, tax-free withdrawals from your HSA funds may be not be used for someone who is 
not your tax dependent, even if you are responsible for their health care expenses. Since your 
adult child who is still allowed to be covered under the Basic or Core Medical Plan (up to age 

26), or your covered Domestic Partner, may or may not be your tax dependent, you must be 
sure to monitor this rule on your own. 
 
Withdrawal of HSA funds for any reason other than to pay your or your tax dependent’s 

qualifying health care expenses will be subject to regular income taxes, and will be subject to 
a 20% penalty, except for withdrawals after you turn age 65, become disabled or die.  
 

You are solely responsible for how your HSA funds are used, and the tax 
consequences of that use.  Be sure to keep your receipts to prove your HSA 

funds were used for qualifying health care expenses. 

 
If you make a legitimate error in withdrawing your HSA funds without a matching qualifying 
health care expense, you can repay the funds by April 15 of the year after the mistaken 

distribution. 
 
 
*A handful of states may tax either contributions to or earnings in an HSA; if you live in those states, Sprint will 
withhold and report for the contributions and HealthEquity will report for the earnings. 


